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Managing urban and interurban networks
around the world through superior bus,
streetcar, rail and on-demand transportation.
Servicing 1.5 billion daily passengers across

14 countries and four continents.



Connecting Talent & Opportunity

RATP Dev is looking for the best and that’s you!

With numerous opportunities in both established locations and prospective business,
\ we want to connect with you. Help us manage superior transit systems, increase

ridership throughout communities, and create a seamless passenger experience.

Dedicated, creative, and community-oriented — these are just a few of
\ the characteristics we’re looking for! RATP Dev offers competitive

salaries, 401(k) matching, as well as full health benefits.

Local Feel

Where do
you want to go?

Transit is a diverse industry and there are many
positions available across the United States, including: ¥
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Bus Operators, Mechanics, Dispatchers

S . RATP Dev is a visionary leader in managing and operating Bus, Rail, Streetcar,
upervisors

Managers in Operations

Maintenance, Safety & Training “5 diverse communities in North America. What started as a small agency in 1972 now
Directors in Operations ‘ &N supports over 34 locations and 5,000 employees across the United States...and we’re just

. \ Light Rail Transit (LRT), Shuttle, and Transit on Demand Services for some of the most
="

Maintenance, Safety & Training

etting started. RATP Dev brings local communities together and has a direct impact on the
General Managers in Fixed Route g g g g P

APPIPV/PRPRP I P e o iMoot e o o and Paratransit Services e oo NG s e oooce o daily lives of our passengers. Connections are what keep our wheels turning.

ourown  Passion for Talent . Innovation & Sustainability are Key

O RATP DEev Connect your career with our future and

USA let’s do something great together.

RATP Dev has a vision of a future where innovative technology improves

the lives of the public and the environment. But why wait?

RATP Dev is passionate about recruiting top-notch talent The future is now.

and developing our leaders from within. From Bus Operators

and Mechanics, to General Managers and Executives, RATP Dev Our innovative efforts and technology advancements improve transit

strongly believes in employee advancement. RATP Dev’s systems and ensure safety and security, while maintaining an

“Grow Our Own” program was established to identify, awareness and striving for a sustainable environment.
This is at the core of RATP Dev. Does this sound like

a team you want to join?

develop, and retain team members who strive to excel.
Through internships while in school, a CO-OP program,

Welcome aboard! You're our future.

training and mentoring programs, as well as advanced '
leadership training you'll go straight to the top. !
If you have a passion for public transit,

\
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you've arrived at the right company. 4 : -
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'/~ There has never beena
_ - better time to join a growing
' < ganization that values your
r_éontributions and helps you
~ develop your skills to achieve
etenencnensescncncncncess s SN Career goals=come join
T h us for a ride of a lifetime!

Visit our website for current opportunities Patty Fritz

Vice President, Human Resources




